
 
 

Dear Charleston Day School Community, 
 
We are pleased to offer an update on Charleston Day’s search for our next Head of School. 
 
In the final days of August, our consultants from Carney, Sandoe & Associates, Marsha Little and Charlie 
Britton, spent two very full days on campus, meeting with more than 100 community members, including 
faculty, staff, administrators, parents, students, and trustees. We appreciate the time, care, and enthusiasm 
with which so many of you shared your affection for Charleston Day and your hopes for the school’s next 
chapter. 
 
The Head of School Position Description owes much to your participation in Charlie and Marsha’s visit to 
Charleston Day and in the corresponding online community survey. Over the coming weeks, Marsha and 
Charlie will share this document extensively with potential candidates, inviting them into further conversation 
about what makes Charleston Day so special. Given the importance to the overall process of the findings 
from the community survey and Marsha and Charlie’s campus visit, as well as our gratitude for your 
participation in both opportunities, we wanted to report back to you with some takeaways. 
 
In all, 214 members of the Charleston Day community responded to the survey, including 141 who identified 
their primary association as a parent of a current or former student and 24 who identified their primary 
association as a member of the faculty, staff, and administration. Other respondents included grandparents, 
alumni, trustees, and friends of the school. 
 
The survey results and site-visit conversations reveal a high level of consistency across constituencies as to 
what they value about Charleston Day, namely the school’s academic excellence, sense of community, 
small class sizes, and teaching of moral and ethical values. Given that our faculty are the bedrock of 
Charleston Day, it comes as no surprise that recruiting, hiring, supporting, and retaining excellent faculty 
was cited in the survey as critical priority for the next Head of School. We encourage you to review the 
full Position Description for an overview of the additional opportunities and challenges that lie ahead and the 
desired qualities and qualifications for the next Head of School. 
 
In the coming weeks, we will move into recruitment mode, as we and our consulting partners look for the 
best new leader for Charleston Day. We look forward to sharing another update later this fall.  
 
With gratitude for your partnership,  

 
Ann E. Rice Ervin 
Head of School Search Co-Chair 

 
James B. Hood, ’91 
Head of School Search Co-Chair 
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